


ddiati 2008 &I
ElfGd FaleTde RmIHl
N

7/} L3 B . L4
“¥Eagle Eye Ltd Ceiling & Kitchen

Commercial & Industrial Cleaning Specialised Cleaning Service

We offer:

e commercial cleaning * high reach clean * construction & remodeling

¢ industrial cleaning » confined space clean » high dusting

e carpet care ¢ {ile & grout clean e commercial oven clean

e urban pest control + commercial ceiling cleaning e commercial kitchen clean

e water blasting * acoustic ceiling restoration * detailed equipment cleaning

¢ hard floor & vinyl floor * chandelier clean

Specialised cleaning service
PO. Box: 14 685, Panmure, Auckland, New Zealand = Mobile: 0064 27 290 8036
ONE STOP SHOP FOR CLEANING REQUIREMENTS

ceilingandkitchen@xtra.co.nz = www.ceilingandkitchen.co.nz

info@eagleeyecleaning.co.nz * www.bestcleaningguy.com
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President’s Message

Namaste and Kia Ora

Nepali population in Canterbury region has increased significantly and is undergoing a remarkable demographic
change especially in last few years with the increase numbers of students in their twenties. With this rapid demo-
graphic transformation of Nepalese population, it was time for us to think outside the box in order to remain contextu-
al, be inclusive and address the new challenges and it was the time for younger generation to step up and drive the
society.

Past year has been a busy year full of challenges, excitement and new achievements. We undertook projects/events
like Kalo Pothi Movie, Youth Night and Loot 2 Movie which were not been undertaken before in Canterbury and exe-
cuted them successfully. Winter Potluck, Teej Program, Dashain & Tihar programs and NNZFSC Panthi Cup Cricket are
other successful events. Your participation and feedback on all these events has always been exciting and encouraging
which motivates the Executive Committee to keep moving forward.

Our focus going forward needs to be on sustainability along with successful events. Among our ongoing events are Ne-
pali Language Class, Namaste Nepal Radio program, Women's Fitness programs and Sporting activities. We have suc-
cessfully integrated Nepali language Class, Women’s Fitness & Badminton together and they are running smoother
than ever before (every Sundays 5:00 PM -7:00 PM) and are running sustainably. The integrated activities are running
well as one activity supports another and vice versa. Integrated activities have now developed as one stop shop for all
the families and provide a common platform for all our participating members to meet, greet and engage with each
other at least once a week. If you are reading this and not yet a member or haven’t renewed your membership, now is
the right time to do so and be a part and engage with wider Nepalese family in Canterbury.

| would also like to congratulate NNZFSC Football Team members who travelled to Te-Puke and participated in Tenzing
Hillary Cup for the first time and were Plate Champions. Not only this we also received the awards for the best player
and the highest scorer of the tournament.

The Christchurch City Council, New Zealand Lottery Commission, Ethnic Communities Development Fund and Mainland
Football Foundation provided us with the financial grants to run our events and activities. | would like to thank all the
donor agencies on behalf of our Society. | would also like to thank all of our loyal sponsors for your ongoing support.
This year, we are also coming to 10 year anniversaries for Nepali Language Class, Namaste Nepal Radio program and
Namaste Magazine. Without your support and volunteer efforts, this would not have been possible. | big thank you to
all the volunteers who have been involved directly or indirectly over the past years with our Society and all the volun-
teers for all the efforts we have put in.

Thank you to all the members of our society for your participation in all the events over the years. Your participation
has made us bigger better and stronger over the past years and your support, trust and suggestions to the Executive
Committee is priceless. Last but not the least, | would like to take this opportunity to thank all the Executive Com-

| wish you a Happy New Year 2074 and may this year bring all the success and joy to our lives.
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Sincerely Yours
Sagar Pandey

President
Nepal New Zealand Friendhip Society of Canterbury Inc
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IMMIGRATION

Immigration problems? Q
D We have Solutions.

NEED IMMIGRATION ADVICE ON
IMMIGRATION NEW ZEALAND MATTERS?

We are here to help you.

CALLUS @ +64 22 301 5383 @ +64 3 337 1378

Immigeation
Advisers Authorty

Licence Number: 201400863

EMAIL: info@zealandimmigration.co.nz
One stop solution for all visa problems

« We are fully licensed and authorized by Immigration Advisers Authority NZ (under NZ government)
e Best and affordable Immigration advice & service
e Personal consultation and in depth Assessment of your case
* Provide advice on STUDY VISA, WORK VISA,VISITOR VISA, RESIDENCE VISA,

and SECTION 61 REQUESTS, MINISTERIAL APPEALS

ZEALAND IMMIGRATION LTD
CALLUS @ +64 22 301 5383 @ +64 3 337 1378

Zealand Immigration Limited is a licensed
immigration advisory firm based in Christ-
church. Run by a licensed immigration ad-
viser, we provide services for student, work,
visitor, residence, section 61 requests and
ministerial appeals. Over the past few years,
our company has grown from strength to
strength and has seen an increasing number
of successful clientele. The company is run
by Mr. Gaurav Soni, who is an Indian and a
migrant himself. Having personal experi-
ence in migration and settling in a foreign
country, the adviser can provide a personal-

ized plan to settle in this country.

New Zealand is one of the preferred destina-
tions for most migrants. World-class educa-
tion with an optimum balance of work and

lifestyle, this country provides quality living
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-Gaurav Soni

Senior Licensed Immigration Adviser
306 Port Hills Road, Hillsborough, Christchurch 8022

Website: www.zealandimmigration.co.nz

at affordable costs
compared to the West-
ern countries. Over
the past few years,

the country has seen

an exponential growth

of migrants coming to enhance their careers.

Immigration New Zealand is the govern-
ment organization that offers migrants with
visa to remain lawful in the country. With
the increase in population, INZ is more care-
ful about the visas issued to applicants. Im-
migration comes up with various policies to

keep migration level under control.
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Most of the migrants come to New Zealand on a study visa, to pursue higher qualification. They
then move on to work visa, where they aim to secure a job which matches the course they study.
After gaining a couple of years’ experience working in the industry, applicants can apply for res-
idency which allows an indefinite stay in the country. Although the process seems relatively
simple, there is a lot of ambiguity in understanding the various categories under which one can

apply for a visa as below:

Student visa -

Completed Studying

Further Studies -

Essential Skills work
visa

Employer assisted

Same Qualification i Open Work Visa witkiss

Higher Level

Transcript and

Progress reports of Qualification ualification. iob Job offer, agreement,

previous course, certificates, funds at g ) description, proof of
offer, agreement and

evidence of funds least $4200 ! labour market check

description

Fig: Options after Study Visa

For example, there are certain rules under which applicants can apply for open work visa after
successfully completing their studies. The open work visa is granted for a duration of one year,
and the purpose is to provide time for the applicant to find a relevant job in their chosen sector.
As the name suggests, open work visa entitles applicants to work under any employer in any
region within New Zealand.

After the open work visa, applicants have a choice between employer assisted work visa and es-
sential skills work visa. While both categories of work visa require the employer to support the
application, the requirements are different in each case. To further simplify, the essential skills
work visa requires employers to advertise the role and conduct a labor market check to ensure
that there are no suitable New Zealanders to take up the role. The employer assisted work visa,
on the other hand, requires applicants to prove that the job they have secured substantially
matches with the course they have studied. Other than this, there are other categories such as
work to residence and partnership which can also be considered.

In recent times, there was a change in skilled migrant category residence applications, where
the number of points required to qualify for an invitation to apply increased from 140 to 160.
Coupled with this, the mandatory English requirement has led to lot of applicants being filtered

out.
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Changes in Skilled
Migrant Category
Residene Visa

English
requirements for all
applicants
{including partners
and children)

Increase in points
required to qualify

Only applicants Beatsan TRRbGE | Cambridge English | Occupational

with more Lo | s | | _-“ TOEFL IntarneL | i English PTE (Score | First FCEand FCE English test
160 points can . (Overall band 6.5) . based (Score-79) | | -58) for Schools { Score
qualify for | | | | = -176) OET (Grade B)
residence — _
applications

Fig : Changes to residence visa applications

It is very important that the application be made under the correct category, otherwise applica-
tions can be declined. With stricter policies coming to force every day, Immigration is extremely
cautious about granting visa to applicants. It is here that immigration advisers can help with
their expertise on the subject. The advisers are constantly updated on immigration policies and
regularly attend seminars that keep them on track with the changes in regulations.

The process of applying for a visa is quite daunting. It is time consuming and should be followed
correctly so that applications can be approved. It is always better to take professional services
when it comes to life changing decisions such as this. Contact us today, to discuss more about
the options you can pursue.

East West Cars

where quality really matters

Welcome to East West Trade Ltd (ak.a. East West
Cars. NZ) Home of 30+ top quality vehicles at the most
competitive prices

Grab Bargain Prices for another 30+ Vehicles in
Transit in New Zealand .

rig

» East West is open SEVEN DAYS a week from 8 am to 6.00 pm (Appointment is required).
s Direct importer of quality cars., well inspected and chosen carefully by our Japanese mechanics.
¢ VTNZ compliance and comes with AAMTA odometer certification .

Contact Point: ?_\—\—-*\——:._
East West Trade Ltd (;\ —" N

324 English Street, Sockburn. Christchurch
E-mail: east?westcars@gmail com, 021 2122 568

Owner & Director: Ish Neupane
WWW.eASIWESICAYS.CO.NNZ c A R s
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Preparing a Curriculum Vitae (CV)

What is a CV?

A curriculum vitae is a summary of your
personal, educational and work history. It

is designed to interest a potential employer
in interviewing you. The style of CV can vary
depending on the stage in your life/career,
the type of employer or job vacancy, whether
you are canvassing or applying for a known
vacancy and if applying for a job in different
countries.

Step one: Target your CV

Research the employer

Research the employer(s) and the industry(s)
you are interested in. What do they cansider
important? What are their values? What type
of people work for them? What might
interest them?

+ Use any sources of information you can find,
including websites, press articles, personal
contacts, industry forums etc. See page 14.

+ Find out if the employer has any specific
requirements or preference in regard to your
CV format and order of information on it.

Understand the position description

+ If you are applying for a specific position, go
through the job description and highlight
any qualifications, skills, experience and
personal attributes the employer mentions.
You need to give examples of where you have
demonstrated these in your CV.

+ If you're not applying for a specific position,
think about what skills, experience and
personal attributes the employer is likely to
want, based on all the information you have
been able to find out about them.

Match yourself to the job

Brainstorm how your key skills, experience,
qualifications and personal attributes fit what
the employer is looking for. Prioritise the list and
use examples from your work, study, voluntary
work, community involvement, interests or
personal life (e.g. family commitments) to
illustrate your suitability.

In general the most preferred style of CVin
New Zealand is a combination of reverse
chronological (date ordered) and functional
(skills) information, which allows you to
arrange the most relevant facts in easy-to-
follow and targeted sections. Some employers
have particular requirements, so follow their
instructions carefully. Below are three easy
steps to writing an effective CV.

|dentify ‘scannable’ words

= Employers may scan your CV as an image and
use computer software to create a text file
from it, even when you send a paper copy.
Whether you've sent a paper or electronic
version of your CV, employers may use artificial
intelligence software to ‘read’ the text and
extract key words and information.

+ Ascannable CV can contain the same
information as your standard CV, but there are
two important points to consider:

- ascannable CV has to have facts for the
artificial intelligence to extract. The more
skills and facts you provide, the more
opportunities you'll have for your skills to
match available positions (getting ‘hits’);

- Make sure you use the same words as
the employer when describing your skills
and experience as the software may look
for those key words. For example, if the
advertisement says ‘excellent people skills’,
your CV should have a heading ‘People
skills' not ‘Interpersonal Skills’ or ‘Getting
on with other people”.

- If you're posting a paper copy of your CV, it
needs to be good quality, with no unusual
formatting or graphics, with dark ink on white
paper to make it easy for the computer to
distinguish the words.

For in-depth information and examples of
scannable keyword CV's, see Resumes in
Cyberspace by Pat Criscito or E-Resumes by
Susan Britton Whitcomb and Pat Kendall. We
also hold copies of a DVD called ‘Selection
Success in one’. All of these are available on
loan at Careers, Internships & Employment.
Acknowledgment: CAREERXROADS 2000

The Directory to Job, Resume and Career
Management Sites on the Web.

Society is weird. They ask you
to be yourself and yet they
judge you forit.
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Step two: Content of your CV
Personal details

+ Write your name and term-time home
addresses if different. If you are using two
addresses give dates you will be at each one.

Include your landline and/or mobile
telephone number(s).

» Include your email address.

.

Indicate whether you are a New Zealand
citizen, Permanent Resident or hold a valid
New Zealand Work Permit.

« Information relating to age, gender, marital
status, religion and health need not be listed
for a New Zealand CV.

Career objective (optional)

- If you wish to include a career objective,
place it near the beginning of your CV.

+ Make sure it is short and specific to the
particular organisation you are approaching.

- Alternatively you may title this section ‘Profile’
and give a brief summary of your most
relevant strengths, skills and experience for the
position.

Education & qualifications

= Include your degree indicating major
subject(s), thesis or project title. You can write
this in brief and state ‘See Academic Transcript
attached’ and/or include your grades in the
body of your CV.

« Write the name of the institution you
are studying at and the year dates.
Include information on when you are
expecting to graduate and available to
commence employment.

« Include secondary school details if relevant.
In some cases employers require these. Itis
not necessary to include copies of certificates
and awards from school.

« List any other qualifications or training
courses that you have completed and/or are
working towards.

« If you are including qualifications gained
overseas you should include a brief
explanation of them, including whether they
have been recognised by the New Zealand
Quialifications Authority and/or New Zealand
Immigration for employment purposes in
New Zealand.

+ Show the information in reverse chronological
order i.e. most recent information first.
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Achievements

- Mention positions of responsibility you
have held, such as Class Representative,
captain or coach of a team, or any special
awards received.

« If you have many school, university and/or any
other achievements, consider dividing them
into four categories: cultural, sports, leadership
(positions of responsibility) and academnic
(awards). %

« If you are a job seeker who has had family 5 3
commitments while studying you may want to \
include these in this section. - %

Work Experience

- Write the job title, name of employer,
location and period of employment
{e.g. Nov 2012 - Feb 2013).

+ List your most recent position first, and then
continue in reverse chronological order.

+ Provide a brief description of the
responsibilities/tasks of the position.
Use action verbs to describe these
(see page 30).

- Note the relevant skills you developed and
achievements/accomplishments you gained
while working for each employer.

« Suggest and interpret how your wark
experience relates to the employer’s activities.
Note any special projects or tasks you
completed and responsibilities you had.

- Consider dividing this section into ‘Relevant - For example: ‘Researched, prepared and - Your referees should know you well enough
Work Experience’ or ‘Other Work Experience’. delivered a presentation to over 50 students to support you in your job applications.

in a management course. Received positive | [jst your referees’ names, position of

Key skills/competencies & attributes feed'back from lecturer and classmates. relationship to you, addresses, email addresses
Achieved an A grade. and telephone numbers on your CV and/or

« Identify the key skills/competencies an
application form.

employer is looking for in the position Interests

description. Put these as headings. Use - Generally, do not attach written references
examples to illustrate your skills, experience + Include your interests - sports, cultural groups, to your application unless the employer has
and personal attributes, giving an employer a hobbies and volunteer work. specifically asked for them. However, you can
context to understand where you have gained -« List any clubs or societies you belong to. attach one written reference if you think that

or demonstrated these. Order your skills/
competencies and attributes by relevance

will ‘add value’ to your application. Draw the

« Interests describe aspects of your personality - s
employer’s attention to it in your cover letter.

to an employer and highlight your skill

to the job. development relevant to the workplace - Always obtain your referees’ consent before
- If you choose to give examples of the (for example, team skills or leadership giving their name and contact details. Offer
application of your skills and attributes in both potential). your referees a copy of your CV and discuss it

your Work and Key Skills sections, . Provide enough detail for the employer to with them. A copy of the job description and/
take care to avoid simply repeating the understand the extent of your interest. or advertisement for any position you are
same information. applying to is also useful background

- Use the STAR principle in writing a skill or Referees for referees.

competency. That is, think of: « List two or three referees. For example,

job interview: " t
- ASituation and/or Task you have done. these can be a current or previous employer, Ata IOb Interview ,?wha
The Action steps you took in that situation a university staff member, or a sports coach. are your Strengths .

and/or task. The Result/outcome.
"I'm an optimist and a
positive thinker."

"Can you give me an
example?"”

"Yes, when do | start?”
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Step three:
Presentation of your CV

Impact

+ The aim of the CV is to get you an interview.
You will have about 30 seconds of the
employer's time to make an impact. This
means your CV must gain the employer’s
attention immediately.

Effective CV's are targeted to the specific
employer you are sending it to. This means
adjusting it for each application. Create a
database/master CV that includes a range
of skills/competencies, attributes and
experiences from which you can then select
the most relevant examples for inclusion in
your CV for a particular position.

Format/layout

- The design, layout, order and style in which
you present your information in your CV is
for you to decide, unless the employer has
specified any particular guidelines.

- Length of a CV can vary - aim to be as concise
as possible. Typically no more than 2-3 pages
in length is appropriate in New Zealand.

Allow plenty of ‘white space’ on each page,
so the CV looks professional, easy to read
and not crowded.

Use clearly defined (bold) headings and
subheadings to make it easy for the employer
to find the information they're looking for.
Keep headings consistent in font style and size
throughout.

« Make sure your CV is typed and looks
professional. Use white paper to print your CV
on as most employers photocopy CV's to give
to interview panellists.

« If posting, don't bind your CV but staple the
top left-hand corner of the pages together.
This enables the employer to easily photocopy
your CV if required.

« Typically, employers are asking for CVs to be
sent electronically. This can include sending
your CV as an attachment to an email or
attaching it to an online application form via
a link on a web page. Make sure your file is
in the format the employer has requested,
and that the file name includes your name
e.g. 'FredjohnsonCV.docx’ rather than simply
‘CV.docx’.

« Your cover letter and CV are two halves of the
one application so there should be consistency
in their format and font.
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Checklist — before you send cover
letter and CV

0O Have you demonstrated how your
skills, qualifications, experience and
personal attributes match the 5-6 main
points the employer is looking for,
with examples?

O Have you included all the relevant
sections the employer has requested
and/or that you think are relevant?

O Have you made clear what is unique
about you? What makes you stand out
from other people?

O Inyour cover letter, have you been
specific about why you want this
job, and why you are interested in
working for this employer? Have you
demonstrated that you have thought
about the job, the organisation and the
industry and identified the fit with your
own aspirations?

O Have you asked someone else to read
through your cover letter and CV? Do
they give the impression you want to
make to the employer?

Content tips

+ Present information in order of relevance to
the employer. For example, if previous work
experience is not particularly relevant to the
employer or the position, put your key skills
section before your work experience.

+ Make sure your cover letter and CV
complement each other. Remove any
unnecessary repetition.

- Make sure your unique attributes are clear.

+ Use the Action Verb List (see page 30)
to minimise word repetition.

Check over and proof read

+ Check grammar and spelling very carefully.
Don't rely on computer ‘spell checks' to pick
up all errars.

+ Ask someone else to check it over, as you
can often miss your own spelling and
grammatical mistakes.

« Attend a Careers, Internships & Employment
Express Appointment and get your CV checked.

t |
uproot yourself and perhaps
your family and take a risk 93

—Columnist George Will

Tip: Develop a database / master CV
containing sections for each of your
skills with examples of where you've
demonstrated those skills, then copy
and paste the relevant sections into
each new customised CV as appropriate.

Tip: Employers who recruit through Student
& Graduate Recruitment often require

full course details on your CV, and/or a
photocopy of your academic transcript.

Tip: You have 30 seconds to make the
right impression with an employer - use
it well to gain their attention and interest
immediately, highlighting your suitability
and ‘points of difference’.
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Hints for specific situations

Academia

Academic CVs need extra sections covering your
academic achievements, research and teaching

interests, publications, conference attendance
and presentations. An academic CV may not
need to include a key skills section. Ask for our
handout Planning a Career in Academia.

Adult students — changing
career direction

- Review your work experience and the
requirements of the job you're applying
for, and decide how much detail to putin.
Don't include details of education or work
experience from more than 10 years ago,

unless it is directly relevant to the position you

are applying for.

- The main rule still applies - you need to make

it obvious to the employer that you have the
key skills and experience for the position. If

your work experience is recent and relevant to

the position, you may want to prioritise that

section and include relevant skills within your

description of the work experience.

If you're looking to change direction and
your work experience is not directly relevant
to the position, prioritise your relevant skills
section and keep your work experience
short and concise.

Engineering

+ Put details of your engineering experience

immediately after your education details and

achievements, perhaps in a separate section

Tip: Posting e-résumés on the webis a
popular job search technique. This allows
employers to access your information and
contact you without you having to search for
every vacancy. For a comprehensive guide to
preparing an e-résumé, visit seek.co.nz

or www.damngood.com/jobseekers/tips.html
or www.eresumes.com

Government

+ Government departments often ask
for evidence that you possess specific
competencies, which they specify in the job
description. You must provide a detailed
answer for each competency, highlighting how
you possess the skills and experience they are
looking for.

« When describing examples of where you have
demonstrated a particular competency, use
the STAR principle: outline the Situation/Task,
describe the Actions you took and finish by
mentioning the Result (see page 21).

Graphic design or ‘creative’ roles

- If being visually creative is a large part of
the job you're applying for, be creative in the
appearance of your CV in your use of colour,
fonts, space, graphics etc.

- The information must still be clear, easy to
read and logically presented. The CV must also
photocopy well, so make sure any colours used
don’t cause information to disappear after
photocopying (e.g. text on a bright background
might not be legible after photocopying).

Law
- Law firms frequently want to see a full

academic history, including full university
and high school results. Include the results
in reverse chronological order in your CV and
attach a copy of your university academic
transcript as well. Check if the employer has
asked for certified copies of transcripts -
these need to be signed by a solicitor or Justice
of the Peace.

+ Law employers may also want to see written

school references/testimonials and test
results. Make sure you provide exactly what
the employer has asked for.

- Although grades are important, law firms

may be looking for a history of solid, not
necessarily outstanding, achievement, and a
good culture fit. They often want people who
are enthusiastic and energetic, well-rounded
and with a balanced lifestyle, so also include
details of your achievements, hobbies and
interests.

+ Make sure there are no mistakes and the

CcV flows well - lawyers have to be careful,
accurate, pay attention to detail and
communicate effectively. Does your CV
illustrate your ability to do this?

Marketing, sales, advertising

+ Jobs in these areas require you to be
persuasive. Your CV and cover letter are
examples of your ability to market yourself -
use the skills you've learned in your degree,
as well as your innate abilities, to show how
effectively you can present yourself.

- Your CV is a showcase for your design
skills - think about what impression you
want to give.

to your other work experience. Any work
you have done as required by your degree
can be counted as relevant engineering
work experience, along with any additional
engineering work experience you have done.
- Engineering employers want graduates with
strong written and oral communication skills,
as well as engineering expertise. Your CV and
cover letter are your opportunity to show the
effectiveness of your written communication
skills.

Source:

Careers, Internship & Employment

spsoms CARTAGE

ATE SUPPLIERS

University of Canterbury

CERTIFIED AGGREG

WWW.cdn h:ml.’l ac.nz/careers

PHONE TONY TODAY ON 0800 RBCARTAGE
162 KENDAL AVE, BURNSIDE, CHRISTCHURCH 8053
PO BOX 39198, HAREWOOD, CHRISTCHURCH

FULL RANGE OF CERTIFIED AGGREGATE PRODUCTS

COMPLETE SERVICE, SUPPI.Y DELIVERY 8: SPREAD
WITH COMPETITI\.I’E PRICING & EXPERIENCED DRIVERS

TRUCK & TRAILER OFTIONS INCL. ARTICS,6 & 8
WHEELERS, ESTABLISHED INDUSTRY RELATIONSHIPS

100% CANTERBURY OWNED 8- OPERATED COMMITTED'
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ARTICLES

Opportunities and Challenges for International students

Dipendra Ghimire

IT Programme leader
PhD Candidate
Aspire2 International

Now a day many Nepalese stu-
dents are interested in coming
to New Zealand to study different programs.
There are different factors students need to be
aware before and after they come to New Zea-
land. These factors include choosing the right
program, choosing the right place to study, and
gaining some skill before coming to New Zea-
land. After coming to New Zealand
students should learn to explore the
different options they have after
completing the course.

While choosing the program, students’ needs to
be aware of the education system of New Zea-
land. The education system in New is a three-
tier model which includes primary and interme-
diate schools, followed by secondary schools
(high schools) and tertiary education at univer-
sities and polytechnics. Tertiary education in
New Zealand is provided by universities, insti-
tutes of technology and polytechnics, private
training establishments and industry training
organizations. Most of the student from over-
seas come to University or Polytechnics or pri-
vate colleges. Students need to explore the dif-
ference among this and choose the best level of
education. The universities qualification clearly
defines as Bachelor, Masters, and PhD. Where-
as most of the qualification from polytechnics
have a level of their qualification such as level
5, level 6, Diploma in computing level 7. Howev-
er, the fee structure at the universities is quite
higher with compared to the polytechnics. The
following figure provides the overview of the
education system in NZ.

LEVEL QUALIFICATION TYPES

PR AR 2. A0 o TN
9 Master’s Degree
8 Postgraduate Diplomas and Certificates,

Bachelor Honours Degree

7 Bachelor's Degree,
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it’s a good to have someone
you know when you are going
to another part of the world

Choosing the right program depends on differ-
entreasons. Some of the students are found to be
choosing the subjects because of their parents.
And some students may have heard from
friends who are already in New Zealand. There
are some students who choose the program be-
cause of their interest and skill they already
have back home. From my experience, it is wise
to collect data from friends who are already here
to get some idea. However, it will be important
to choose the program that you already have
some background knowledge. Almost all the
Students who come to New Zealand go through
the Consultancy. This process is helpful to get
some advice and get all the docu-
ments right. The Consultancy
also suggest different college and
programs. When the Consultan-
cy makes suggestions on courses, a student
should not blindly accept the suggestion. They
need to explore the information in details. For
this, they can use different sources. Every Edu-
cation providers in New Zealand have got their
own websites. Students should go to the website
and find out about the college and the program
they offer.

When choosing the college and courses students
should also be looking at the location. Again,
most of the student choose the location because
they have got friends or relatives. In my view,
it’s a good to have someone you know when you
are going to another part of the world. However,
most of the students come here to study, get the
job in their own field and settle here in New
Zealand. For this student also need to explore
about the place they going to and the opportuni-
ties they may have in their related areas.

Before coming to New Zealand students also
need to prepare for some skill such as driving
and cooking. A student can learn some other
skill so that when after they come to New Zea-
land they will be able to get some part-time jobs
while they are studying.

During the study period, most of the students
work in different areas. However, some of the
students do work and start looking for the op-
portunities they can get after the completion of
their study at the same time. These students
are prepared for different situations. In my
opinion, Student needs to do some work while
they are a student to manage daily expenses
however, we also need to think about the future
opportunities available after the completion of
the study.
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For this, we need to make more connection to
the related industry. This can be done through
friends, taking parts in different events orga-
nized by such industries. For example, if stu-
dents are studying IT they can get involved in
programs organized by the IT professional such
as ITP, Canterbury software Cluster. Most of
this event are free for the students. Connecting
with more people from your subject area will
help in getting future opportunities.

According to the immigration New Zealand
website, people who have completed New Zea-
land qualification can apply for a visa to work
in New Zealand. If the visa is granted then they
are eligible to work for any employer in NZ.
The following table obtained from Immigration
New Zealand website summarizes the accepta-
ble qualification for Post study visa (Job Search
Visa)

- abachelor’s degree (level 7) or higher quali-
fication that involved a single course in
New Zealand of 30 weeks or more
a level 4 — 6 qualification that involved a

- single course in New Zealand of 60 weeks
or more :

two or more level 4 — 6 qualifications that

each involved 30 weeks or more of study in
New Zealand, where the level of the last
- qualification is higher than the first

a National Certificate (Level 4) or New Den

land Certificate (Level 4) relevant to an oc-
cupation on Part B or C of our ‘List of
Skilled Occupations’ that involved a single
course in New Zealand of 60 weeks or more.

If the student gets work in their related field or
job that is listed in skill list then a person can
file express of Interest for residency (given that
the total points is 160 or more).

Rajkumar BK a current student shared his expe-
rience, [ am an international student from Ne-
pal. I am studying Diploma in computing level 5
and 6. I have been in New Zealand since 2016. It
has been almost one year. I got awesome experi-
ence being international student. I got lot of op-
portunities to learn new and practical education
in here. Basically, I was very much shy person to
talk with other people but now a day I can give
long presentation in front of Audience. I also in-
crease my computer knowledge and experience. I
got different working experience and life style. I
enjoy the natural beauty and life in New Zea-
land. I think I made a right choice by coming to
New Zealand. New Zealand 1s a beautiful coun-
try with lots of opportunities.
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And Another student Amit Sapkota said:

“When 1 first came to New Zealand it was all
very confusing. I didn’t know anyone here be-
fore. I slowly started understanding how to get
things. The first thing you want as an interna-
tional student is a Job. You will meet different
kinds of people many will encourage you but
there are equally discouraging people. I was
terrified at first as I found out, it was difficult
to get a job, but after that even though life is-
n’t very smooth I am quite happy to be where I
am. I work, go to college that’s the schedule 1
follow every week. Beside that New Zealand
has wonderful place to visit so whenever I feel
bored and have free time, I just get out of my
house and you shouldn’t go very far to be at
the beautiful and peaceful place, New Zealand
1s naturally gifted.

But yes, as an International student you
might struggle at first. The good thing is since
we are already prepared in our mind that I am
able to counter any challenges in my way, a
debate we won in our mind way back before
coming here is the key. You have to be mental-
ly strong and that thing has helped me today,
whatever may be the situations, the right
mindset will help counter it. At least it has
worked for me and now that has given me am-
ple amount of time to focus on my career fur-
ther and hope to make it big with hard work
and right opportunity”.

Cwpycat

www.copycat.co.nz
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ARTICLES

How to convert your Nepalese Driving Licence
=Compiled by Saurah Gautam

Namaste, We all have been through, if not someone we know have been through the process of
getting New Zealand Full driver licence.

Hereby, we have compiled some important steps and brief information on how to obtain New
Zealand Driving licence by converting oversees driving licence.

From 1 August 2016, the Transport Agency is strengthening the requirements when converting
an overseas driver licence to a New Zealand driver licence.

HOW TO CONVERT YOUR OVERSEAS DRIVER LICENCE TO A NEW ZEALAND LICENCE

Make your application at a
specialist overseas conversion site

!

Pass any theory
tests required

!

Your application will be sent to the
Transport Agency to be assessed

l We'll
send you a
Is the letter telling you
application — N —* why your application
approved? was declined, and

explaining what
to do next

|

Yes
!
Is
practical
o i tast RS
[ required? ]
No Yes

We'll send you a New Zealand
driver licence (with a supervisor
condition) in the mail

!

Book and pass
your practical test

|

We'll
send you a |
- New Zealand -—
driver licence
in the mail

Note: “NO” at the end of flow chart (left) does not applies to Nepalese licence conversion.
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These are the minimum ages you must be be-
fore getting each type of driver licence detailed
on the table below:

To convert your overseas driver licence to a
New Zealand driver licence, you must apply at

a specialist overseas conversion site

AA Riccarton Road Class Minimum
LALN Ladl 11 Hvoa age (years)
126 Riccarton Road
Riccarton e
Christchurch .
Freephone: 0800 500 444
Learner licence 16
AA Shirley
Units 3 Restricted licence 16 2
114 Marshland Road
Shirley Full licence (without an ap- 18
Christchurch proved course certificate)
Freephone: 0800 500 444
A7 Sydenham Full licence (with an approved 17 2
Cnr Brougham and Buchan Streets course certificate)
Sydenham
Christchurch bnienile
Freephone: 0800 500 444 '
bbb i i Learner licence 16
Jipcho Road
Sockburn Restricted licence 16 12
Christchurch
Phone: 03 343 3454
Full licence (without an ap- 18
proved CBTA course certifi-
cate)

¥ ill need to:
OU WilLnge Full licence (with an approved 17 V2

° fill 01.‘1t an application form available in CBTA course certificate)
the site;
o present evidence of your identity a. Your passport b. Your oversees Driving Licence (and

a translation if it is not in English)

° prove your eyesight meets the required standard; which will be done by the agent on site
o provide a medical certificate (if required)
o let the agent take your photo and signature

You will have to pass a theory and practical tests. You will also have to pay the following test fees.

Any full licence $52.10 $45.70 $59.90 $157.70

class

11f you are applying to convert more than one class of licence at the same time, you pay
only one application fee.

2 If you miss your test tome or your test is failed or terminated , you must pay another test
fee when you rebook. You will not have to pay another application fee.
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Acceptable translation documents

If your driver licence isn't in English you must provide an accurate English translation when you

are driving and when you want to convert your overseas licence to a New Zealand licence. The

translation must be provided by:

° an NZ Transport Agency authorised translation service, or

A
D
APP

AS Trax
Annie Ll'an Shih

32A Peer Street, Upper Riccarton, Christchurch
Phone: 03 348 8813 | Mobile: 021 0576787
Email: asfanyi66@gmail.com

ition Ser

Vvices

In Other Words Translation Services

Andrea Cuadra

Christchurch

Mobile: 021 025 76277

Email: inotherwordstranslations@hotmail.com

sembrandopalabras@hotmail.com

Olgé Korlevic, Christchurch
Mobile: 021 2582208

Email: contacts@languedoc.co.nz
Website: www.languedoc.co.nz

MLT Translation Cer
PO Box 2765 ChrlStCh‘l.Il ch, Unit 9 Carlton Mews, 21
Bealey Avenue, Christchurch

Phone: 03 377 1227
Email: translate@mlt.co.nz

DAalawias M " | e oy B T +9
folaris fransiation & intex

Marcella Selwyn
Christchurch
Phone: 09 815 0401 | Mobile: 027 413 1721

Email: polaristranslations@orcon.net.nz

preting

The Translation Service

Department of Internal Affairs, Level 1 BNZ Centre,
120 Hereford Street, Christchurch 8011

Mobile: 0800 872 675

Email: translate@dia.govt.nz
Website: www.translate.govt.nz

Source’ www.nzta.govt.nz

BURGER

roved transiators

Fast West Promotions
17A Balgay Street, Upper Riccarton , Christchurch
8041
Phone: 03 348 2006 | Mobile: 021

2352265 Email: ewp@xtra.co.nz

. |
{,id

Kiwi Translation

J031ah Beach

PO Box 12075, Christchurch 8242
Mobile: 027 286 1669

Email: info@kiwitranslation.com
Websitei kiwitranslation.com

I ttla 1 I
iattle Kiwi Linguist

Sydenham Chrlstchurch

Mobile: 021 034 4112

Email: littlekiwilinguist@outlook.com
Website: littlekiwilinguist.com
Monumental Translations International
Adriana Mendonca, Chrlstchurch
Mobile: 021 02465445

Email: contact@monumental.co.nz

Website: www.monumental.co.nz

Portuguese, French and Spanish translations only
Spanish Communications Litd

9 Blencathra Place Westmorland Christchurch
Phone: 03 339 0057 | Mobile: 022 4275

475 Email: info@spanish.kiwi
Website: www.spanish.kiwi

35B Rlccartoﬁ Road Riccarton, Christchurch00
Phone: 03 337 4410 | Freephone: 0800 000

339 | Mobile: 021 056 3918 | Fax: 03 281 7401
Email: enquiries@transnational-ltd.co.nz
Website: www.transnational-ltd.co.nz
transnational@xtra.co.nz

GHALE BAKERY
Suku Ghale

PREMIUM QUALITY 100% LOCAL BURGER

3/249 stanmore road richmond
Christchurch
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0212927919 /0211306048
ghale.bakery@gmail.com
8 Wrorthy St llam Christchurch
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Health Risks of Nepali Immigrants in New Zealand

L ﬁ The lifestyle and other daily practices of Nepalese immigrants in New Zealand
Yo are different to that of their home country, Nepal. Nepalese immigrants have
i adapted to the New Zealand sociocultural systems helping them to blend in

" and contribute. The changes have helped Nepalese to gain social inclusion and

acceptability, build close relationships and strengthen their cohesiveness as
part of the wider New Zealand society. Nepalese migrants are also expected to
SRLERCOSEE be healthier in New Zealand. However, the changes in the lifestyle and daily
practices have led to a shift in their risk and incidence of other illnesses. The Nepalese people
were more likely to be exposed to communicable and acute illnesses and less likely to the chronic
non-communicable ones in Nepal, but the environment in New Zealand has made their health
risks to be the other-way round. The Nepalese migrants

require understanding of the environments and health People are increasingly engaged in

computers, phones, reading and televi-
sions which have reduced their time
available for physical activity

risks which can be helpful to treat or manage the prob-
lems in time.
Lifestyle

The lifestyle of most Nepalese migrants has changed considerably after migration. Most
migrants living in the mountain regions or rural areas with poor transportation facilities could not
manage their daily lives without substantial physical activities. For such migrants, the activities
have been substantially decreased in New Zealand due to increased accessibility and dependency
on motor vehicles. Researches proved that people with low physical activities suffer from slowly
developing chronic diseases (mental and heart related illnesses). It implies that the Nepalese mi-
grants require involving actively in physical exercises and health fitness.

Nepalese immigrants have been facing different sociocultural environment in New Zealand.
Physical exercise need was almost met by daily works and other household activities in Nepal. In
New Zealand, most people remain physically active only at work time. Some jobs provide little
physical activity. Nepalese parents have double roles, caretaker and job-holders, which have led to
time constraints leading to reduced physical exercise. Researches show that women are more like-
ly to be suffered from heart and diabetes disease than men. However, the involvement of the Nep-
alese women, even without children is very low in physical fitness activities. People are increasing-
ly engaged in computers, phones, reading and televisions which have reduced their time available
for physical activity. Nepalese children involves far less in sport and physical activity than Euro-
pean families. They are culturally less oriented to physical activities and sports. A by-product of
this is that children are more likely to spend time on their phone even when visiting their Nepa-
lese family friends. We must encourage our children to develop their motivation in physical activi-
ties and sports.

Many Nepalese migrants in New Zealand work afternoon and night shifts. The change in
working time has affected their eating and sleeping habits. The change in the life routines affects
the natural body clock which increases stresses on the normal functionality of our body system. It
increases body weight. Studies shows that the night shift workers have a relative higher risk of
colitis, gastroduodenitis and peptic ulcer, chronic fatigue, anxiety, depression, hypertension, and
ischemic heart diseases.

Our Nepalese families frequently involve in social gatherings to overcome the feeling of isolation
from families, friends and relatives in Nepal. Social gatherings with rich, abundant and delicious

food is a norm. A positive effect of this is that our society is cohesive and united, we help one an-
other and feel connected. A negative effect is that we are eating more, drinking more and staying
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Dietary pattern
Nepalese migrants
in New Zealand |
have increased af-
fordability and ac-
cess to diverse
sources of foods or
nutrients. It is not
just the frequency of meals that have in-
creased but also the amount and overall nu-
trition intake. The consumption of dairy
products, meat and fruits has noticeably in-
creased. Theoretically, Nepali migrants
have shifted from undernourished condition
to well-nourished conditions. Migrants usu-
ally lived with their extended family where
diverse food items were prepared to meet
needs and tastes of different members. How-
ever, most migrants in New Zealand are in-
dividuals or couples who are more likely to
eat easy to cook food items and less likely to
make diverse, balanced items. Nepalese mi-
grants come from a background of eating or-
ganic products with low fat and sugar foods.
In New Zealand, they have started eating
fatty, sugary and high nitrogen load foods.
The dietary change has increased body
weight and bad cholesterol level which has
increased their risk of suffering diabetes and
cardiovascular diseases. Lifestyle changes to
mediate these risks needs to be centred not
just on dietary changes, but also on other
lifestyle factors such as exercise.

Diet quality

Nepalese migrants in New Zealand have in-
creased consumption of processed and pre-
served foods. These foods are chemically pro-
cessed with a lot of refined ingredients and ar-
tificial substances. The food companies use
great quantities of artificial sugars to improve
the taste of their products. The foods contain
less essential nutrients such as vitamins and
minerals which are essential for maintaining
our body systems. Food companies also add
ingredients which stimulate people’s brain to
eat the food more. These ingredients result in
addiction and overconsumption. The junk foods
are prepared with various kinds of chemicals
to avoid rotting and maintain colour, texture,
and flavour. Researches show that regular con-
sumption of the chemicals harms the gastroin-
testinal tracts and digestive processes. More
importantly, the consumption of the food re-
duces consumption of grain, nutritious fresh
products and other fibre rich foods. The fibres
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play crucial roles in the gastrointestinal tract
to maintain the digestive process, reduce con-
stipation and strengthen our internal immune
defence system. The fibre content also slows
down the digestion process, eases a desire of
frequently eating and reduces calories or fat
intake. The
diet quali-
; ~ ty issue
i US4 implies
5 e & U\ that immi-
T L grants re-
quire
thinking
~ on the po-
tential risk of fast-foods before eating.

; J)l" :

LA,

Other factors

Other factors have also increased the
migrants’ risk of new health problems. The
new socioeconomic environments and isolation
from culture and family have increased psy-
chological and emotional stresses on the immi-
grants. Financial and job problems have also
aggravated the mental stresses of many peo-
ple. The people often eat, smoke or drink ex-
cessively to cope with these stresses. The fac-
tors have worsened their health problems.

Despite the accessibility to medical ser-
vices and facility, migrant populations seek
health and medical services less than the
mainstream New Zealanders. The case is also
common in our Nepalese society. Affordability
to healthcare is a major factor in the delayed
access to care. Many Nepali migrants work on
minimum wage, and a visit to a general practi-
tioner can become a costly affair. Inadequate
information about heath policies and opportu-
nities has also made problem to many people
to utilise some health services and facilities in
New Zealand.

In conclusion, Nepali people have been
migrated to New Zealand for better lives. How-
ever, they have been exposed to the risk of
many non-communicable chronic diseases from
many sources. The communicable diseases
could be easily cured or treated but the chronic
disease make lifelong suffering if not effective-
ly treated or managed in time. The Nepalese
immigrant requires doing serious changes in
lifestyles, diet qualities and dietary patterns to
manage health and reduce the risk of being
lifelong ill.
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NNZFSC
zec Flashback 2073 (B.S.)

New year-2073
Nepali New Year-2073 was celebrated on 16t April 2016 at North New Brighton community Cen-

tre, New Brighton. It was a fun filled event with plenty of cultural performances and Traditional

Nepalese food. Annual General Meeting was held on the day along with the election of new Exec-
utive Committee members and Namaste magazine was also published.
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Candle Light Vigil

On the 25t April 2015, Nepal was hit by a devastating earthquake measuring Magnitude 7.8
earthquake. The earthquake and the associated aftershocks resulted in massive destruction. Ap-
proximately 9,000 people were killed and over 23,000 people were injured. Many of us lost our
near or dears. To remember and commemorate the difficult time that Nepal suffered during and
after the Nepal Earthquake 2015, NNZFSC organised a Candlelight Vigil on 25t April 2016 at
Latimer Square, Christchurch. This is to show support and solidarity to all the victims and pro-
vides our community members an opportunity to come together and helps strengthen the feeling
of unity and solidarity creating a stronger Nepali Community.
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Winter Sports Pot luck

Winter Sports Pot luck was organised on 16t July 2016 at Aranui Wainoni Community Center.
This event provided all the members an opportunity to participate on different sporting activities
like Carry Your Partner, Tug of War (married vs unmarried —-male & female), Egg Throwing
Competition, 3 Legged race, Kabaddi, Married vs Unmarried Football etc. This was a fun filled
day and more than 200 members participated in the event. NNZFSC organised a shuttle service
to transport the football players and members from the venue to the field and back. Married Foot-
ball Team created a history by winning the game for the first time in 14 years.
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Married vs Unmarried Football Game o N “Women's Kabaddi

NNZFSC Teejko Lahara Aayvo Barilai 2073

“NNZFSC Teejko Lahara Aayo Barilai 2073
was celebrated on 3vd September, 2016 at Har-
vard Community Lounge. Teej is a special
Nepalese cultural identity and is very special
festival for all the Nepalese women. This event

provided an opportunity for all the Nepalese
women from Canterbury region to come togeth-
er and celebrate the festival and express them-
selves by singing and dancing. Special high-
light of this event was the dance competition
which all the members thoroughly enjoyed.
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Kalo Pothi Movie

' “Kalo Pothi” Nepali movie was screened in
Christchurch on 17th September 2016 at Lincoln
University. This was the first ever screening of
Nepali movie in South Island and approximately
230 people enjoyed the multi award winning mov-
ie. This was a unique venture and an opportunity
for different experience for all the members of the
society.

{ I, Com mergbers pregent ongthe

#l'
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Dashain Mela & Tihar-2073

" October 2016 at Aranui Wainoni Community Center and
Fendalton Community Center respectively. Dashain pro-
gram was themed as mela and the event was named
“Dashain  Me- :
la”. Members
enjoyed Langur
Burja, Changa
Chet, Choclate
Wheel, Taas,
i Tail the Don-

key and various
other fun filled activities along with delicious Nepalese
cuisine. Special AGM was also held on the day. Tihar
was celebrated with Deusi Bhailo, singing and dancing
along with delicious homemade Nepalese food items.

Rangoli on Tihar Event

Santa Parade-2016

NNZFSC participated on Annual Santa Parade last year for the very first time on 4t December.
This was an opportunity for us to showcase the Nepalese culture, traditional dresses and preserve
Nepalese identity in New Zealand. Special attractions of this event were the Lakhe Dance and
Swoyambhunath Stupa mounted on the trailer with traditional prayer flags along with members
with traditional Nepalese dresses.

o
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NNZFSC Panthi Cup Cricket-2016

NNZFSC organised Panthi Cup Cricket Tournament-
2016 on 15th January 2017 at Hansen park, Opawa.
Panthi Cup was started on 2009 and the trophy was
donated by Sudan Panthi in the memory of his late
father. Nepali Rhinos, Gorkhali Warriors and
Sagarmatha Legends participated in the last year’s
tournament and Gorkhali Warriors won the tourna-
ment. Certificates were handed to winning and partici-
pating teams, man of the matches and match officials |
after the games. Man of the matches received a free |
entry to the Youth Night event. : N3

Nepali Rhinos

Nepali YUWA Saanjh

Nepali Yuwa Saanjh was organised by NNZFSC on 25% February 2016 at Club 604, Woolston.
Youth night was the first event in Christchurch of its kind with live performances, floor dancing
and a lot of interaction and fun. This event provided an opportunity for all the Nepalese living in
Christchurch to come together and opened the door for new migrants to be a part of the wider
Nepalese Community allowing them to meet the Nepalese living in New Zealand and develop a
feeling of connectedness and belongingness. This feeling of connectedness and belongingness
makes the Nepalese community stronger and sustainable.
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Loot-2 Movie

“Loot-2” Nepali movie was screened in Christ-
church on 26th & 27th March 2017 at Hollywood
Cinema, Sumner. Approximately 180 people
enjoyed the Nepali Blockbuster movie between
the two screenings. This was a second event of
its kind and the opportunity of watching a Ne-
pali movie in cinema theatre in Christchurch
was priceless.

Integrated Activities

Nepali Language Class, Namaste Nepal Radio pro-
gram, Women’s Fitness programs and Sporting activi-
ties are among NNZFSC’s ongoing events. Before all
these activities were running on different times and
venues which at times resulted on lesser participation.
NNZFSC has successfully integrated Nepali Language
Class, Women’s Dance and Fitness & Badminton to-
gether and are running smoother than ever before
(every Sundays 5:00 PM -7:00 PM) and are running
sustainably as one activity supports another and vice
versa. “Integrated Activities” is based on the model of
sustainability along with successful events. Integrated
activities have now developed as one stop shop for all the families and provide a common platform
for all our participating members to meet, greet and engage with each other at least once a week.

N ‘ "\ . Ly

Nepali Language Class students enjoyingiMeena Cartoon
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LITERATURE

The Human

Sneha Bothara / Jitendra
Bothara (translation of a
Nepali oral story)

This is a Veryg;
old story. Many mil-

lennium ago the Crea- l"

tor was busy creating | { /J?\‘\* -

the world. He decided to allow 40 years of age

each to the human, ox (bull), donkey and owl.
As with the wise nature of the Creator,

he decided to run a quarterly review, and thus
summoned the animals to appear for interview
and discussion.

First, he beckoned the human and,
asked about his worldly views and his
thoughts on his life expectancy. As in line with
human nature, the human expressed that 40
years is far too short for him to achieve all his
aspirations. The human exclaimed, “10 years
have already passed merely growing up, I only
have 30 years left. I have so much to do, and so
much to see.”

Next, the Ox was called for the review.
The Creator repeated the same question, “Tell
me Ox, what are your thoughts on how long
you shall live?” The ox thought back to his life
so far and reflected that the human made him
do far too much and also didn’t treat him very
well and thus the 40 years would be too long.
He pleaded to the Creator, “Please, I beg you
to give me a shorter age. I do not wish to en-
dure this for 40 years.” The kind Creator thus
granted the Ox a mere 20 years of life. The
Creator now had a surplus of 20 years of age
and so he requested one of the creatures to
take it. The human leapt at the opportunity
excitedly exclaimed that he would be honoured
to take it. Thus, the Creator granted him 20
more years. Now the human had 60 years of
age.

Then came the donkey’s turn. The same
questions were repeated once again to which
the donkey replied, “I have much work to do
from dawn to dusk and to add to that no one
has any empathy or appreciation for my hard
work for I am a mere donkey. I am joked about
and made a fool of. I don’t even get very good
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food. Please, I do not wish to live at all.” The
Creator calming persuaded him that it would be
alright and convinced him to accept 20 years of
age. The Creator again had a surplus of 20
years. He asked who would like to take that.
The human again bounded and accepted the 20
years. Now, the human had 80 years of age.
The human was ecstatic.

Then came the owl's turn. The Creator
looked at the questionnaire and repeated the
same questions to the owl. The owl thought that
he did not have a very meaningful life. He could
not see nor hear. They had no fun and human
mocked his name. So, he begged to the Creator
not to give him any age at all. However, to
maintain the diversity in the world, the Creator
decided to continue the owl’s life. The God
somehow managed to convince the owl to take
20 years. The Creator was again in trouble.
What was he supposed to do with the extra 20
years he had left? He again asked who would
like to take that 20 years. The human came as a
rescuer and accepted the surplus 20 years for
him. The human was extremely happy. He now
had five times more age than the other animals.

In retrospect, after achieving 100 years
or so of life - five times more than that of his
compatriots -what has the human ultimately
achieved? The first forty years of human life are
extremely productive; full of innovations and
achievements; filled with excitement and joy. In
the next 20 years of life, the human lives as an
ox. They work very hard, but their productivity
is reduced. They must carry too many burdens
and the worries of life begin replacing the joy of
life. The next 20 years human lives as a donkey.
No meaningful activity, no innovation, very lit-
tle excitement or joy. He cannot do much ei-
ther. His health is deteriorating, but he still
tries to occupy space. Others think he is useless.
Then comes Owl period. By 80, his body parts
start giving-up. He cannot remember or think.
He encounters many illnesses and diseases. He
cannot hear, see or speak properly.

The moral of the story is beautifully portrayed
in the movie Anand, in the quote:

“Babu Mushoy! Zindagi badi honi
chahiyve! Lambi nahin!”

“Life should be big! Not long!” — Anand Saigal
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Message from New Zealand Nepal Society Inc.

First of all, New Zealand Nepal Society Inc. (NZNS) would like to wish
all Nepalese living in New Zealand, Nepal and abroad a very happy

New Year 2074 B.S. May the New Year bring you and your family great- :

er heights of success, peace and prosperity. H X
Vo

NZNS is pleased to know that Nepal New Zealand Friendship Society of <= @ <>

Canterbury Inc. (NNZFSC) is publishing its annual publication of = ( ;

“Namaste magazine”. We wish a successful launch of the magazine and :

believe that it have treasure of information about Nepalese organisa- ?

tions in New Zealand for all the readers like Nepalese as well as for the

members of other communities.

ESTE. YWes
AUVCHLAND, NEW ZLALAND

NZNS was established in Auckland in August 1995 with the objectives:
1. To promote mutual support and cooperation between individuals of Nepalese descent on mat-
ters of common concern in NZ,
2. To promote harmony and understanding among all members and other ethnic groups, pro-
mote educational, sporting and social activities,
3. To provide community services and liaise with government and non-governmental bodies,
4. To promote and preserve Nepalese social and cultural heritage.

In order to meet these objectives NZNS has been organising various significant events of Nepalese
as well as NZ calendar since its inception. Irrespective of country of origin any one can come and
participate actively in the programmes run by NZNS to promote its objectives.

NZNS welcomes any person of Nepalese descent residing in NZ over the age of 18 years shall be
entitled for ordinary membership. Similarly, any parson who has made significant contribution for
the cultural, social and economic development of the Nepalese community will be eligible for Hon-
orary membership. In addition, any person residing in NZ over the age of 18 years and who has in-
terest in Nepal and Nepalese culture will be eligible for Associate membership.

Patron: Lady June Hillary
The current executive committee:

=]
Name Position Contact
Dinesh Khadka  Acting president 027 290 8036 o I

Binod Bhaukajee Secretary 021 159 4259
Archana Bhuju Joint Secretary 021 704 409

a
Shathe) Riccarton

Treasurer
Pritika Gauli Member 022 106 5142
(Shrestha)
Sujan Gurung Member 021 023 22986 Open 24 Hours
Darshan Pra- Member .
R Coffee, Hot Food, Trailers
Yugesh Sedhain  Member 027 705 0827

' 7
Physical Address: ‘We are here to help

Ferndale House,
830 New North Road, Mt Albert, Auckland.

Mailing Address: 33 Riccarton Road
Clo HFNZ .

PO Box 41062, St Lukes, Mt Albert, Auckland Riccarton
WWW.DZH&Q&ISOCiet!.CO.DZ Phone {03) 5951 249
@nznepalsociety facebook
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Nepal Rhino Cricket Club (Auckland)

Cricket in Nepal started just over two decades ago. Re-
gardless of its late arrival, the achievements and success
story of Nepali National Cricket team demonstrates that
cricket as a sport in Nepal has come a long way.

Even with a short history, it has become a household
sports in Nepal. And the best way to experience the at-
mosphere of back home here in Auckland is by gather-
ing a bunch of Nepali sports fanatics and playing the
H I N O sports you enjoy the most, which for us is Cricket. The
feeling of home is the main driving force behind our en-
thusiasm and vigor that we show in our every game
which is helping us accumulate victory after victory.

We are Nepal Rhino Cricket Club Auckland and this is our story.

NEP
Cricket Club Auckland

Nepal Rhino Cricket Club is a hospitable and
friendly Nepali cricket club, which has been
around for last few years in Auckland. We start-
ed to play cricket by gathering few people and
playing backyard cricket. Soon after that, we
found more people interested in the game. So we
mustered up the courage and dreamt visualize
big. That was the inception of Nepal Rhino
Cricket Club. The team is made up of cricket
lovers and players originally from Nepal living
in Auckland of all abilities aptitudes. Our zeal
for the game and support from friends, family
and social community has been leading us to
victories and our club is climbing the progress
ladder in a rapid pace. The club thrives on a
great friendly atmosphere with lots of humor
and banter.

The main purpose of our club is to facilitate eve-
ry Nepalese youth in Auckland with an oppor-
tunity to live their passion. Even if we can make
a single person involve in what they love, we
would honestly think that we have accomplished
our purpose.

Right now we have registered our
club as a society and have been play- ,
ing wonderful cricket in Auckland
Business Cricket League. The games
are usually held at Auckland do- ¥
main. The club has reached the semi- |
final of the current league which fur-
ther displays the commitment an
hard work we pour into the club. We
are confident in our abilities and |
aware of our weaknesses. We are!’
constantly seeking to improve, yet|
mentally and physically prepared to |
cross any hurdle to our way to the
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we are in contact with.

As with any new initiative, our beginnings
were tough. The challenges whether it be fi-
nancial, time management for working indi-
viduals, injuries or any unforeseen troubles
keeps hassling us time and again. But never-
theless, we have a good number of active
members in our club and ongoing support
directly and indirectly from our Nepalese
Community inside and outside Auckland,
which has been a constant source of our un-
dying dedication and effort. Above all, we
have the best supporters who every week
turn up on Saturday to cheer us on. If you
are in Auckland and are interested to watch
our game, you are kindly welcome.

Hope our story inspired you to do something
similar in the field of sport you are interest-
ed in, or take a chance to exhibit your cricket
skills at Nepal Rhino Cricket Club. Our arms
are open to any cricket lovers.
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New Zealand Nepalese Association Inc.

-Raj Maharjan

New Zealand Nepalese Association (NZNA) was established in 2006
with the objectives of enhancing mutual co-operation among people of
Nepalese origin and friends of Nepal. It also intends to preserve and
promote Nepalese identity and culture in New Zealand through multi-
cultural activities and that to maintain harmonious relations with oth-
er ethnic communities in New Zealand.

NZNA works hand-in-hand with various Nepali and non-Nepali organ-
isations such as Nepali community organisations in New Zealand,
businesses, sport clubs, Auckland Council and religious organisations.

Along with the contributions and donations from its members, NZNA receives financial support
from various donor organisations such as the Lion Foundation, The Trust Charity Foundation, De-

partment of Internal Affairs and Auckland Council.

NZNA has carried out a variety of activities from celebrating traditional festivals to interaction pro-
grams. A few of its main activities are outlined in brief below:

Hamro Chautari Radio Program in Nepali
Language:

NZNA initiated a radio programme in Nepali
language, Hamro Chautariin Auckland since
19 Jan 2007 which is aired from Planet FM
104.6 every Friday 6.50 to 7.20pm. The pro-
gramme is aimed to entertain, inform and
help preserve Nepali language and culture in
New Zealand. The programme is continually
airing for the last 11 years.

Ramailo Sanjh Cultural Program:

Ramailo Saanjh is the iconic Nepali cultural
event being organised every two year on the
occasion of Nepali New Year. It has been a
platform for Nepali performers from within
Auckland and widedr New Zealand.

In 2015 the event was named “Sahayog Sanjh’
and a donation of over $10,000 raised was
handed over to the Red Cross New Zealand for
supporting earthquake victims.

This year's Ramailo Sanjh is being held on 22
April 2017 at Dorothy Winston Centre Auck-
land to support “Dhurmus Suntali Founda-
tion”, a non profit organisation working for
earthquake victims and in the areas of sanita-
tion and education for poor people. Similar to
the previous programs, this year’s event is be-
ing sponsored by local businesses including
Westpac New Zealand. The program is being
supported by local community organisations,
including the Nepal New Zealand Friendship
Society of Canterbury.
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Celebration of Nepali Festivals and Culture:
From its beginning NZNA has been organis-
ing various programs to celebrate Nepali fes-
tivals such as Dashain, Tihar, Teej and Ne-
pali New Year. NZNA members, their fami-
lies and friends gather to celebrate the festi-
vals and enjoy good times along with enter-
tainment and Nepali food on such occasions.
Such celebrations often involve cultural per-
formances from our members. Events such
as momo party and Newari bhoj had been
very popular among the members. On every
New Year’s day in January, NZNA organises
an a BBQ picnic at the beach to exchange the
new year greetings..

Other Events and Activities :

Apart from the above, NZNA also regularly

organises or collaborates with other organi-

sations to carry out various events and activ-

ities. A few examples are:

e interaction programs

¢ launching of book and music CD etc. The
book entitled “Tribute to Sir Edmund Hil-
lary” was launched on 21 Dec 2009 by for-
mer Prime Minister of New Zealand Hon.
Helen Clark in the presence of Lady June
Hillary

¢ youth programmes to enhance knowledge
on Nepali language, history, culture and
food

e yoga session was also organised for six
months

e support to local sports clubs

e encouragement and support to organise
regular badminton games over the week-
end

Page 24




SOCIETIES

The Nepalese Society of Wellington Inc.

Tribhuvan Shrestha (President) / Email: tnsw2007@gmail.com , nepalnz@gmail.com

/\ o5® Society Bt S,
) _—
@

. The Nepalese Society of Wellington Inc. (Society) was formally estab-
b, lished in October 2007 as an incorporated society. The Nepalese com-
' . munity in Wellington has been active since early 2000 specially to cel-
ebrate Nepali New Year, Dashain and other major Nepali festivals.
Increasing number of the Nepalese population in Wellington area and
) the need for maintaining the relationship with the relevant govern-
ment and non-government organisations have motivated us to estab-
lish a formal organisation.

The Society is a non-profit and non-political organisation with the ge-

ographical area covering the Greater Wellington Region with the following objectives:

° To promote mutual support and cooperation among members of the Society on matter of common
concern.

° To promote and encourage educational, religious, cultural, social and sports activities within the
Society.

° To provide community services to all members and liaise with governmental and non-

governmental bodies.

° To organise Nepali language and cultural classes to children of Nepalese descent.
To facilitate the settlement of Nepalese migrants and their families by providing a suppornng 80"

cial networking within the Nepalese community.

The first relatively big gathering of the Nepa-
lese people in Wellington was in March 2003
on the occasion of the 50t Anniversary of as-
cent to Mount Everest by Tenzing Norgey and
Sir Edmund Hillary. The Department of In-
ternal Affairs invited the Nepalese communi-
ty to participate in the Everest Parade and a
short cultural performance at the Parliament
ground in the presence of Sir Edmund Hillary
and Lady June Hillary. The Nepalese commu-
nity from Hastings and Napier also joined us
to the events. A few members of the Society
also attended a function held in the Govern-
ment House, the following week.

The Society presented a Nepali ribbon to Par-
liament’s mooring stone on 21 June 2011.
Parliament’s mooring stone is one component
of the permanent artwork, where communi-
ties in New Zealand tie (add) their ribbons to
signify the communities’ individual contribu-
tion to New Zealand society. We are the 72nd
group to add ribbon on the mooring stone.

The Society runs Nepali language and culture
classes for Nepali children and other people
interested in Nepali culture every fortnight.
The classes are run in Lower Hutt and is
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supported by Hutt City Council.

Nepali New Year, Dashain, Teej and English
New Year Picnic are the regular events the Soci-
ety has been organising since its establishment.
The society have conducted fund raising activi-
ties to support education institutions in Nepal
including the Samata School and to support peo-
ple affected by the 2015 April devastating earth-
quakes.

The society have been participating in multicul-
tural activities organised by multicultural coun-
cils as well as ethnic sports activities such as
ethnic football and touch rugby. Members of our
Society attend the annual Diwali celebration
held in Parliament.

We work collaboratively with other similar or-
ganisations to advance our objective. For exam-
ple, we helped the Hindu Council of New Zea-
land and Hutt Multicultural Council to organise
Holi celebration in Lower Hutt. We also attend
religious events in Hindu and Buddhist temples.

Being located in the capital city of New Zealand
we often get opportunities to receive official del-
egation from Nepal and the Nepalese Embassy
in Canberra.
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Football trip to Te Puke for the Tenzing Hillary Cup 2017
(formally known as NANI Cup)

- Gyanendra Pradhan

We were preparing for this event for nearly a
year with winter league, summer league & the
Global Football Festival 2017. We were
trained every Wednesday & Sunday by Hem
Gelal & Dol Raj, who helped to make us fitter
and to increase our ball skills. Then we did

fundraising for it through Saurab at his Boss’s -
house, by planting trees and scrubs. o

2 X Anup Khapung
:-_ | o 5 Santosh Supkota

After the Global Football festival, we had only :
three weeks to get prepared for the Cup. The | CHRISTCHURCH
first thing we had to do was buy a plane tick-
et, in which Bipin had to make several personal calls to players to get organised to buy one! Most
of us got sick of him pestering us and eventually bought a ticket! The end result was that 18 of
us bought tickets to go. However, we still had a problem to get together and train on the same
day as most of the players had their own commitments with work or family, but whoever could
turn up did the training. Eighteen of us flew to Auckland on Friday March 3rd in three different
groups. At 6am in the morning, Bipin, Saurab, Hem, Avi, Hari, Karna, Santosh & Suman flew to
Auckland and they got a ride from some Auckland boys to Te Puke. Then Bipin & Santosh bor-
rowed a 7 seater car and drove back to Auckland to pick up the 2nd group; myself (Gyandai),
Bhupal, Nabin, Tom, Dol, Jeevan & Abinesh. Five boys went with Bipin and Santosh, and
Bhupal & I stayed back to pick up the last group.

We went to pick up another car to borrow from Our Group A was as follows :
Nitesh’s parents house. It was the first time in Khukuri team Auckland

my life to tgke an Uber to_ get to Mangere, thefl Corlhali BE Familton

it was my first time to drive around Auckland;

Bhupal was my amazing navigator! We did Lhotsampa FC, Christchurch &
pretty well and only got lost once! When we got Nepali Gorkhali FC, Christchurch

to Bhupal’s Uncle and Aunty’s house we had

dahl and rice there then drove back to the air-

port to pick up Nwam, Anup & Subash at 11pm Group B consisted of :

and began to drive to Te Puke. The road trip Te Puke team

was great fun although Nwam & Anup slept Drike FC. Balmerston North
most of the trip! Fortunately Subash stayed up g
to keep me company and sang a song so I
wouldn’t go to sleep! It was a good bonding

time. Flnally we reaChed Te Puke at 3am- Our first game was very tlght on Saturday
777777777 We stayed at a backpackers

where we only got three hours sleep that night
before we got up at 7am to go to the football
ground.

Gorkha FC, Auckland

against Lhotsampa unfortunately we lost
1-0. In the second game against Khukuri,
we lost 2-0.
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Unfortunately Tom became injured when we
were playing Khukuri L. so was not able to
play the rest of the tournament. Already
Bipin, Jeevan & Saurab were (previously) in-
jured which meant that we only had 14 play-
ers remaining to play in the Cup. In the third
game vs Gorkhali Hamilton, we won 2-3 (with
Avi scoring a hat-trick) which felt great!

We all went to Te Puke township after the
games and ate dinner there, then drove to the
beach. It was a fun, relaxing evening where
we drank beer, chatted, joked and laughed;
inventing funny words (like dude dude
ufffffl!?)... It was one of the highlights of the
trip. We went back to the backpackers at
11pm and some boys sat out-
side by the train tracks and
drank beer; God knows wha
they were planning!!!??? On
Sunday in the first game vs
Gorkhali FC, Hamilton won 1-2 (Avi &
Gyandai); in the Shield final vs Gorkha FC,
Auckland won 2-4 (Avi -1, Nwam-1, Anup-1
and Subash 1). What a great way to finish the
tournament! Winning the Shield Champion-
ship was totally unexpected- we were all over
the moon! At the prize giving we were busy
collecting the following trophies; the Shield
Championship ($300), MVP - Hem Gelal
($100); top scorer Avi GC ($100) (shared with
Manish Karki Te Puke).

Results: The team Cup Champions were
Khukuri FC; runner ups were Lhotsampa;
third place were Druke FC; fair play went to
Gorkhali FC, Hamilton; and the Golden
Gloves went to Dhruba Gaire Khukuri FC. It
was finally all over! Phew!.... Bipin organised
khasi ko masu (meat) & vaat (rice) at Kumar
Limbu Jee’s house, so we all went his house
and cooked masu outside. It was the best ma-
su vaat we've ever had! Afterwards we all
made our way back to the backpackers to cele-
brate again. On the Monday morning some of
the boys got an invitation to Bhakta Siwa-
hang Rai’s house for breakfast. That day we
all returned back to Christchurch.

We are still buzzing with excitement & happi- §

ness form our football trip! What a successful
tournament we had (which nearly didn’t hap-

pen On behalf of the Nepali Gorkhali Football ===
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Some boys sat outside by the train
¢ tracks and drank beer; God knows
what they were planning!!!???

Team, we would like to thank NNZFSC for
paying the fee ($300) and organising the YU-
WA SANJHA (youth music event) fundraiser
(raising $600); it would not have been possi-
ble without your funding. Also, a big thank
you to all players who made it to the tourna-
ment and paid for their own ticket. I know
for some of you, it was your week’s wages
and more than your rent. It is called commit-
ment, passion & being a team player, and we
all appreciate it. Hopefully we can lift the
THC cup next year!

I would like to say a big
thank you to all of you for
your support and best
wishes. It was certainly a
team effort all around!

Some fun facts from the tournament:

After he scored a penalty goal, Anup said
“Euta goal ta gare ni... J J” (“At least I'm
able to score a goal!”).

When he got fouled by a Gorkha player, Hem
said “fall na halnu na dai voli kaam ma janu
cha J J “(“Do not play a foul brother - I have
to go to work tomorrow!”)

Bhupal said while playing “ma ta
niskanchhu jhyau lagyo malai ta” (“I am out
side-lined because I'm bored!”)

After getting the MVP trophy, I said to Hem-
“I'm so proud of you Hem!” He replied-
“Because of you Gyandai!” This made me cry
(don’t worry- it was happy tears!)!

Every time before a game, we cheered’ “JAI
MAHAKALI.... AAYO GORKHA-

LlI.....!""” (Long live Goddess Mahakali...
Gorkhalis are coming!!)
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Nicki Reece -
Station Manager "
Plains FM 96.9

As staff members
at Plains FM 96.9
we are privileged = .
to meet people "
from many di- 7"
verse cultures
who have made their home in Christchurch and

adapted to life here.
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As so, In January 2007 Plains FM got an ap-
proach of doing a radio programme Nepalese
language. We were delighted a Nepalese man
called Roshan Rijal had found us and began to
train him up in programme-making skills, tech-
nical recording, interviewing and editing skills
in preparation for him to go on air with a 25 mi-
nute weekly show on behalf of Nepal New Zea-
land Friendship Society Inc. Canterbury.

The programme was called NAMASTE NEPAL
and it went to air for the first time on 9 April
2007 with a mix of music, cultural information
and local community news in Nepali. Now this
programme is celebrating a milestone 10 years
on air — an enormous achievement for a small
niche community! During the last 10 years on
air various people have trained up and helped as
presenters/producers on the radio programme
including Jyoti Poudel Madan Gautam, and
Bhawana Silwal In June 2012 Binod Parajuli
guided the programme onwards and was joined
by You Kumari Gurung in August 2014. These
volunteers have made approximately 470 pro-
grammes over that time.

When I reflect back on NAMASTE NEPALs 10
years on air I think of the steady perseverance of
its presenters, their dedication and commitment
to providing a voice for their community, sharing
in their successes, and being a point of comfort,
information and inspiration. Some key events
have tested the strength of Christchurch’s Nepa-
lese community. The 2010 and 2011 Christ-
church earthquakes and the terrible April 2015
earthquake in Nepal are two examples.

With the rise of podcasts and on-demand listen-
ing online our statistics show us NAMASTE NE-
PAL is the most listened to of our cultural pro-
grammes each month. A wonderful achievement
for a community radio programme serving a
small niche audience.

Thank you to everyone who has participated in
this programme over the last 10 years and given
of your time, your energy, and your heart. You
certainly have a special place in Plains FM’s
heart and history.

With warm wishes for your 10t anniver-
sary!
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Raj Bisht " |
Director '
New Zeland i i ol ]

Address: 40 Penney Avenue, Mount
Roskill,Auckland-1041, New Zealand
Contact No.: +6421725388

Email: 4cornerbazaar.nz@gmail.com | E7Em

Facebook Page: FourCornerbazaarNZ ;1,":.": ) (4 )
Website: www.4cornerbazaar.com

Our major products are.

Nepalese Chiura, Lapsi achaar, Sano Kerau, Rosted
mustard oil, Silam, Kwaati, Gundruk, Ghee,
Lapsi powder, Nepalese snacks, Nepalese Teas,
Timur, Traditional Nepalese cooking
utencils, wai-wai noodles and Jimmu etc.

We are offering discount for Restaurants
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INDIAN OCEAN RESTURANT

INIANS

DINE IN, TAKEAWAYS, ONLINE & PHONE

l“(‘r A \' ORDER, EFTPOS AVAILABLE ON DELIVERY.

RESTAURANT

Providing land development advice and
consulting to the Canterbury region

Subdivisions and Boundary Adjustments
Civil Engineering Drawings
Resource Consents for District and Regional Councils

Baseline Group

p. 03 324 8206

e. info@baselinegroup.co.nz
Level 1, 40 Welles Street,
Christchurch

www.blg.nz




